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A new survey points to significant knowledge gaps between
Gen Z and the U.S. Army, leading to misperceptions of what
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education benefits include access to
tuition assistance and
MORE THAN 1,500 ADVANCED
TRAINING CERTIFICATES, MAKING
IT EASY FOR SOLDIERS TO NOT
JUST ADVANCE THEIR CAREERS,
BUT CHANGE THEM -
and many do!

PAYMENTS, COMPETITIVELY

LOW INTEREST RATES, and no

need for PRIVATE MORTGAGE
INSURANCE (PMI).

and receive benefits for qualified
Soldiers from the Army's
retirement income fund
AFTER ONLY TWO YEARS.

health care coverage because
THEY GET HEALTH CARE AT
LITTLE TO NO COST
(for themselves and their families).

LEAVE, INCLUDING 12 WEEKS FOR

BOTH PARENTS (a non-gender benefit)

which includes & weeks of convalescent
leave for mothers.

Source: U.5. Army "Know Your Army"” National Consumer Survey (n=3,000 U.5. adults 18-7&), fielded March 7-17, 2022. / For more information about opportunities in the U.5. Army, visit GoArmy.com.

With hours that may mirror typical
civilian jobs, and more paid vacation
days than the average American (30!),
SOLDIERS HAVE TIME TO BE PARENTS,
SPOUSES, FRIENDS, GAMERS,
ATHLETES, CHESS-PLAYERS,
SIDE-HUSTLERS, AND MORE.



